#1B RESOLUTION NO. 25911

APPOINTMENT FOR DAVID L. RINDERKNECHT AS INTERIM BUSINESS
ADMINISTRATOR/BOARD SECRETARY FOR TERMS AND CONDITIONS SPECIFIED

BE IT RESOLVED, that the FORT LEE BOARD OF EDUCATION hereby appoints
David L. Rinderknecht, as Interim Business Administrator/Board Secretary for the
term October 22, 2013 to May 5, 2014 for the terms and conditions specified.

DATED: October 28, 2013
Attachment

Motion by: Mr. Carmelo Luppino Seconded by: Mr. Joseph Surace

Motion Passed |:] Motion Failed
NAYS ABSENT  ABSTAINED
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ROLL CALL

MRS. ESTHER HAN SILVER

MR. CARMELO LUPPINO

MRS. HOLLY MORELL

MRS. CANDACE ROMBA

XX XXX

MR. DAVID SARNOFF

MR. PETER SUH X

MR. JOSEPH SURACE

MS. HELEN YOON

x| X
x

MR. YUSANG PARK




RESOLUTION

RESOLVED, that the FORT LEE BOARD OF EDUCATION hereby
appoints David L. Rinderknecht, as Interim Business Administrator/Board
Secretary for the term October 22, 2013 to May 5, 2014 for the terms and

conditions specified.
Motion:

Second:

Vote:
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STATE OF NEW JERSEY
DEPARTMENT OF EDUCATION
BERGEN COUNTY OFFICE
ONE BERGEN COUNTY PLAZA
3RD FLOOR - ROOM 350
HACKENSACK, NJ 07601-7076

201-335-8875
CHRIS CHRISTIE, GOVERNOR i
3 CHRISTOPHER D. CERF, COMMISSIONER
KIM GUADAGNO, LT. GOVERNOR SCQOTT RIXFORD, INTERIM EXECUTIVE COUNTY SUPERINTENDENT

October 24, 2013

Mr. Paul Saxton
Superintendent

Fort Lee School District
2175 Lemoine Avenue
Fort Lee, NJ 07024

Re: Interim Emplaoyment Contract

Dear Mr. Saxton:

I have reviewed the employment contract for David L. Rinderknecht, Interim Business
Administrator/Board Secretary, Fort Lee School District in accordance with N.J.S.A. 18A:7-
8(j) and to determine compliance with the standards adopted by the Commissioner of
Education at N.J.A.C. 6A:23A-3.1. Based upon my review, | have determined that those
provisions of the contract subject to my review are in compliance with applicable laws and

regulations. Therefore, | apprave the contract for the period retroactive October 22, 2013
through May 4, 2014.

If there are any changes to the terms of this contract, you will need to submit it to the
Executive County Superintendent for review and approval prior to the required public notice
and hearing of such changes. Whiértthe “approved” contract s fully executed; pledse;provide

a’copy to the County Office.

Sincerely,

Scott Rixford

Interim Executive County Superintendent

SR/HPW/kem
c: Board President (Letter ONLY)
Board Attorney



CONTRACT OF EMPLOYMENT

THIS CONTRACT OF EMPLOYMENT is made and entered into this ™ day of
2013, by and between the FORT LEE BOARD OF EDUCATION, N, with offices
located at 2175 Lemoine Avenue, Fort Lee, New Jersey 07024 (hereinafter “the Board™)

and

David L. Rinderknecht, whose position is to be the Interim Busmess Admmxstrator/Board
Secretary (hereinafter “Interim Business Administrator™). 4 ;
WITNESSETH b
b ?
WHEREAS, the Board and the Interim Busmess Adxmmstrator beheve‘that a written
contract of employment is necessary to speclﬁcally descnbe tbetr‘relatlonshxp and to serve as the
basis of effective communication between them',i‘a“nd »'15 o
WHEREAS, the Board appomts Da\nd LKRmderlmecht to the posmon of Interim School
Business Administrator/Board Secretary %ﬁ'ecttve October 22 ”2103 and he has accepted the
Board’s offer; and 4& o

.n )
-«; e { r’x

WHEREAS, the Board’*approve%the terms of thxs ‘Contract of Employment by a vote of
its members at a regula.rlv scheduled eetmgeon October 21, 2013, and has authorized the
President of the Board wtg;;xecute thli Conu'act of Emplbyment.

?&f‘ o i, *},v, }..

Now, THEREFO the Board and “the Interim Business Administrator, for the

~~~~~

1. TERM % “’
e ‘i’ e iy,

The“Board he; hereby agrees to employ David L. Rinderknecht as the Interim School
Busin??s%Admmsu’atorlBoard Secretary of the Fort Lee Board of Education for the
pcnoc%&b‘eg:\ngng Pctomr 22,2013 through May 5, 2014.

RUONE b

2. CERTIF%CATION AND RESPONSIBILITIES

A. Certxﬁcatlon

The Interim Business Administrator shall maintain a current and valid certificate issued
by the New Jersey Department of Education to serve as a School Business Administrator.
In the event the Interim Business Administrator’s certificate issued by the Department of
Education is revoked, this contract of employment is null and void as of the date of the
certificate revocation.
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The Interim Business Administrator further agrees to comply with all other legal

requirements Tespecting his employment in . the posiion Of School Busimess— —

Administrator/Board Secretary. .
B. Duties:

The Interim Business Administrator shall devote his full time, attention, and energy to the
business of the school district. The Interim Business Administrator shall report directly
to the Superintendent of Schools, and serve in accordance wjth-the Laws of the State of
New Jersey, Rules and Regulations adopted by the State Board of Education, existing
Board policies and those which are adopted by the Board in the future. = .

All duties assigned to the Interim Business Administrator by the Superintendent of
Schools should be appropriate to and consistent with the professional role and
responsibility of the School Business Administrator/Board Secretary, dnd.shall be set by
Board policy and in the Job Description for the School Business Adninistrator/Board
Secretary which may be modified from fime to time, consistent with the intent set forth
above. "

ca e KR 2
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3 COMPENSATION

The Board shall pay the 'Imgrin'i:‘.Business Administrator a salary of Six Hundred

($600.00) Dollars per day, not to exceed Fifty Thousand Four Hundred ($50,400.00)

Dollars for work completed durifig the term. of this. contract of employment. The Interim

Business Administrator should work'a minimum of 3 days per week. This salary shall be

paid to the Intérim Business Administiator in accordance with the payroll schedule for

other certified employees: ; '
4.  BENEFITS *

- ;-ﬁj .

A, Expénsg;l{eimburseﬁé‘nt:

DUEHR
i

The Boatd shall réjmburse the Interim Business Administrator for expenses incurred for
travel. in the ‘performance of the Interim Business Administrator’s duties under this
Contract:of Empldyment in accordance with law. Mileage shall be paid from mileage
vouchefi’zla,ccording to “New Jersey Office of Management and Budget” rates per mile.
The Interim Business Administrator shall be reimbursed for expenses pursuent to Board
policy, upon prior approval of the Board, and pursuant to M.JS.4.18A:11-12 and
regulations promulgated thereunder.

B. Memberships:

The Board shall pay for the Interim Business Administrator’s membership fees and/or
dues to the New Jersey Association of School Business Officials.
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C. Technology:

The Board shall prov1de the Interim Business Administrator with a lap top computer and
cell phone for his use in carrying out the responsibilities of his employment only.

RENEWAL/EXTENSION OF CONTRACT OF EMPLOYMENT

Any renewal/extension of this Contract of Employment shall be by mutual agreement of
the parties and must be set forth in a written agreement s1gned by the parnes

TERMINATION OF CONTRACT OF EMPLOYMENT

This Contract of Employment may be terminated by: "

“F

)

A.  Mutual agreement of the parties; B o> L

B. Termination by either party upon: ﬁﬁeen (l 5) days wntten notice 1o the Board and
to the Interim Business Admxmstrator :

C. In the event that the Intenm Busmess Adxmmstrator s certificate is revoked, this
Contract of Employment shall become null and void as of the date of revocation;

or; PR Cirge 2
D. Actions con31stent ‘with law
KE “ '5-;'. gn s 5
COMPLETE*AGREEMENT

I

This Contta‘.ct of Employment embodles the entire agreement between the parties hereto
and cannot be vaned except by written agreement of the undersigned parties and the prior
approval of the Execunve County Superintendent.

CONFLICTS ok

In the~event of a.ny conﬂlct between the terms, conditions and provisions of the Board’s
pohcles, or any permissive state or federal law, then, unless otherwise prohibited by law,
the tenns “of this Contract of Employment shall take precedence over the contrary
provisions-of the Board’s policies or any such permissive law during the term of the
contract of employment.

SAVINGS CLAUSE

If during the term of this Contract of Employment, it is found that a specific clause of the
Contract of Employment is contrary to federal or state law, the remainder of the Contract
of Employment not affected by such a ruling shall remain in force.
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______ WHEREAS, the Interim Business Administrator approves the terms and conditions of

this Contract of Employment, and agrees to be bound by same;

WHEREAS, this Contract of Employment has been approved by a vote of the Members
of the Board of Education at its meeting of October 21, 2013 said action having been
made a part of the official minutes of that meeting.

IN WITNESS WHEREOF, the parties set their hands and seals to this Contract of
Employment effective on the day and year first above written. i

"
Witness:
- . .‘
Witness: ‘
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David L. Rinderknecht 5
Interim School Business Administrator/

..~ Board Secretary .

-

i

Yusang Park, President
BOARD OF EDUCATION

e
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INTERIM BUSINESS ADMINISTRATOR/BOARD SECRETARY

District: Fort Lee Board of Education
Name: David L. Rinderknecht

Date BOE Authorized Submission to County Office

District Grade Span
On Roll Students as of 10-15
Yrs. In District, 0 Yrs. Experience,

Detailed Statement of Contract Costs

Contract Term: October 22, 2013 - May 5, 2014
- Salary

Base Salary

High School

Longevity

Shared Service

Additional Salary
Quantitative Merit Goals

Qualitative Merit Goals

Total Pensionable Salaty

Additional Compensation - Describe: $600.00 per diem salary for 3 days per

week as per contract

Board Contribution far Cost of Premiums for:

Health Insurance

Prescription insurance

Dental insurance

Vision Insurance

Disability Insurance

Long-term Care Insurance

Life Insurance

Other Insurance - Describe:

Waiver of Benefits

Section 125 Plan Reimbursements - Describe:

Total Salary Compensation

10/7/2013
K-12
3810}
Yearl
2013-14
$ -
$ &
3 7 =
$ -
$ -
S 50,400

Total Non-Pensionable Safary § 50,400
$ 50,400
]
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8oard Contribution for Cost of Premiums $ -
Employee contribution to health benefits as per law $ -
Total Health Benefit Compensation $ -

Other Compensation

Travel and Expense Reimbursement (Estimated Annual Cost)
Professional Development (Capped Amount or Estimated Annual Cost)

Tuition Reimbursement

Mentoring Expenses - Describe:
National/State/County/Local/Other Dues
Subscriptions

Board Paid Cell Phone

Computer for Home use, including supplies, maintenance, internet

$ 2,500
$ o
$ &
$ 2,000
s 55
$ 815
$ &
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Other - Describe:

o T Totat Other Compensation .g—:;,:s_lb'

Sick and Vacation Compensation

Max Paid for Unused Sick Leave Upon Retirement
Max Paid for Unused Vacation Leave - Retirement or Separation
Total Sick and Vacation Compensation
TOTAL CONTRACT COSTS

WA (W
[

55,715



#1B&G RESOLUTION NO. 25912

AUTHORIZATION FOR SSP ARCHITECTURAL GROUP TO INVESTIGATE
IMPLEMENTING THE ENERGY SAVINGS IMPROVEMENT PLAN (ESIP)

BE IT RESOLVED, that upon the recommendation of the Interim Superintendent of
Schools, the Fort Lee Board of Education authorizes SSP Architectural Group to
investigate implementing the Energy Savings Improvement Plan (ESIP).

DATED: October 28, 2013
Motion by: Mr. Carmelo Luppino Seconded by: Mr. Joseph Surace
Motion Passed |:] Motion Failed
ROLL CALL AYES NAYS ABSENT  ABSTAINED

MRS. ESTHER HAN SILVER X
MR. CARMELO LUPPINO X
MRS. HOLLY MORELL X
MRS. CANDACE ROMBA X
MR. DAVID SARNOFF X
MR. PETER SUH X
MR. JOSEPH SURACE X
MS. HELEN YOON X

MR. YUSANG PARK X




